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JIMHI'BOKYJIBTYPHASA HUHTEP®EPEHIIUA KAK ACIIEKT
U3YUEHUS AHTIJIMACKOTI'O SI3bIKA

B coBpeMeHHON Hayke BCE€ 4Yallle MOSABISIOTCS HCCICIOBAHHUS,
OPMEHTUPOBAHHBIC Ha BBHIABICHHE HAIIMOHAIBHO-KYJIBTYPHOM CIEeU(DUKH
JIEKCUYECKUX €IUHUL[ AHTJIMACKOrO SI3bIKa U OCOOEHHOCTEH MEXKYJIbTYPHOM
KOMMYHHUKAIIWH, 00YCJIOBJIECHHBIX 0COOEHHOCTIMH MHPOBOCITPUATHS
aHTJIMICKOTO $I3BIKOBOTO COOOIIECTBa, a TaKXe TPYAHOCTHIO BBIWICHEHUS
KYJIbTYPHOW KOHHOTAIlMW, SIBHOM I HOCHUTEJIEM $3blKa W HEBUIAUMOM IJIs
HMHOSI3BIYHBIX ITOJB30BATEICH B MPOIIECCe MEKKYJIBTYpHOTO oOmenus. [laxe y
TeX, KTO BJIAJICT QHTJIMMUCKUM S3BIKOM KaK WHOCTPaHHBIM M MOKET CBOOOHO
o0ImaThcs Ha AaHMVIMMCKOM M 4YUTaTh JUTEpaTypy Ha s3bIKE OpPHTHMHAIIA,
BO3HUKAIOT KOMMYHHUKATHUBHBIC HEIOpa3yMEHHs, OOBICHSIEMBbIE OTCYTCTBHEM
HEOOXOIMMOW KOMMYHHKATHBHONW KOMIIETCHIIMM M  BBI3BIBAEMOM  ATHUM
JIMHTBOKYJIbTYPHOU HHTEp(dEpEHIUEN.

Pacmmpenne mMexayHapOAHBIX KOHTAaKTOB, MHTEPHAI[MOHAIMU3ALMS BCEX
cdhep KU3HU MOTPEOOBATN MPUMEHEHHUS JTUHTBOKYIBTYPOJOTHUECKOTO MOAX0/a
K HCCIeOBaHUI0 uHTepdepeHnnu. JIMHTBOKYyIbTYypHass UHTEep(epeHIus
BO3HUKAET TOT/a, KOTJla KaXIbld yYaCTHUK KOMMYHHUKAIIMU BeJET ee Ha Oase
COOCTBEHHOM KYJIBTYPHI C MCIOJIb30BAHUEM OOIIETo s3bIka oOlieHus. B Takoi
CUTYallUM OTYETIUBO TMPOSBIAECTCS MPOTUBOIIOCTABICHUE CBOETO YYKOMY.
3a4acTyr0 YYaCTHHKHU JUAiora MOHUMAOT JIPYT Apyra ¢ MO3HINH COOCTBEHHBIX
KYJbTYp, KOTOPBIE€ CYIIECTBEHHO OTJIHWYAKOTCS Jpyr oT japyra. OCHOBHBIE
MIPUYMHBI HEY1a4 B IIPOLIECCE KOMMYHUKAIAH JIEKAT B MTHOM OTHOIIIEHUHU K MUPY
U IpyTUM JOoAsSM. Bocrpustue Ipyrou KyJabTypbl IO YIJIOM CBOEU KYJIBTYPbI
CTAHOBHUTCS IPUIMHON MHTEPhEPEHIIUH.
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MHorue uccienoBaTenu Mo I4epKUBAIOT, YTO KyJIbTypa SBISETCS KIIFOUOM
K TIOHUMaHUIO W M3YyUYCHUIO sI3bIKa. B YacTHOCTH, JIEKCHKA, XapaKTepU3YIOIIasl
OBIT, SIBJICHUS JKU3HW W WCTOPHUIO OJHOM CTpaHbI, 9YacTO HE MMEET TOYHBIX
DKBUBAJIEHTOB B S3bIKE APYIMX HApOJOB. 3a OJHOM M TOM K€ JEKCHYECKOU
(bopMOii B KaXKJIOM S3bIKE MOTYT CKPBIBaThCSI OYCHD pa3HbIe MOHATHSA. Hocuremnu
sSI3bIKa OOBIYHO ATOT'O HE OCO3HAIOT, a JIJIS MPEICTABUTEIICH HHOU KYJIbTYphI TAKHE
JICKCUYIECCKUE STUHUIIBI 3aTPYTHAIOT IIPOIECC KOMMYHHUKAIINH.

Tak, k mpuMepy, JUIsi aMEpPUKAHIICB TPYAHBIM U HE BIIOJTHE SICHBIM SIBJISCTCSI
MOHATUE «IyIlla», OHU B CBOEHM MHCbMEHHOW M YCTHOM pPEYM Yalle BCEro
3aMeHSIoT «aymry» (Soul) Ha «cepmaue» (heart): co eceti oywoir, om dywu — with
all my heart; oywa napacnawxy — to wear one’s heart on one’s sleeve.

Jlpyrue, TOBOJBLHO OOBIUHBIE PYCCKHE BBIPAKECHUS CO CIIOBOM <(IyIIa
NIEPEBOJIATCS HA aHIJIMHACKUN ¢ omyineHueM ciioB SOUl u heart: occums oywa 6
oywy — to live in harmony, to get along beautifully; oywa ne na mecme — to feel
anxious, worried, troubled. Bricka3siBast cBO€ MHCHHE O YEJIOBEKE, aMEPUKAHIIbI
0OBIYHO TOBOPAT HE O €ro JIyIle WK Ceple, a o ero yme (mind) u uHTEIIeKTEe
(intelligence / intellect).

JI71st aMmepHKaHIia, KOTOPbI CTPEMHTCS HE CYAUTH O JTFOJISIX CIIHUIIIKOM YKECTKO,
a TOBOPUTH O IPOM3BOJMMOM MMH BIICUATJICHUH, a HE 00 MX JIMYHBIX KauyecTBax,
CHMITATUYHBIN YEJI0BEK — 3TO @ NiCe Person («mpustHbi»). Ho He's a nice person
ropaszio CWIbHEE JOCIOBHOIO PYCCKOro mnepeBoaa «OH 4YeNOBEK MPUSATHBIA». Y
aMEepHUKaHIIEeB @ NICe PErson — 3To «XOpPOIIHI/TOOPHIi», a HE MPOCTO MPUATHBINA HITHA
KOMITAHEHUCKHH. «XOPOILHiD B IEpeBO/Ie Ha aHTMiickuii — a fine person.

«OH YesIoBeK BecelNblii» Helb3s MepeBecTH Kak he’s a cheerful person.
Jlyure cka3ats, he’s a very positive person («OH ONTUMUCTY), he’s always upbeat
/ in a good mood («oH Bcerga B X0opoleM yxe / HaCTpOSHUW»), he'’s got a great
sense of humor («y Hero mpekpacHOe 4yBCTBO FOMOPa»).

TakuMm pacnpocTpaHEHHBIM PYCCKHM CIIOBaM, KaK «HETPUATHOCTHY H
HETPUATHBINY», HE BCErJa COOTBETCTBYET aHriuiickoe unpleasant. Yacro sto
ciioBo mepeBoautcs kak problems wmm trouble. «V wero Ha pabGote celiuac
0O0JIbIIIME HEMPUATHOCTWY JIYUIIIE TIepeBeCTH Kak He s got a lot of problems / He'’s
in real trouble right now at work.

Yro e kacaeTcs cjaoBa problem, To oHO I aHTTIOrOBOPAIIETO O3HAYAET
BOIIPOC, TI0 KOTOPOMY €CTh CEPbE3HBIC PACXOXKICHUS B MO3UIUAX CTOPOH HJIH
KOTOPBIN OYJET CIIOKHO pelinTh. ECIM TaKUX CIIOPHBIX MJIH CIIOKHBIX BOIIPOCOB
HET, TO JIydIlle HE IMyraTh COOCCEIHUKA U MPEAYNPEkKAATh HE O «IpodIeMax»»
(problems), a rosopuTs: the list of items on our agenda / the subjects / topics for
our discussion / talks / negotiations.

MHOro3Ha4HOE PYCCKOE CJIOBO «HUue20» MOXKET WMETh pa3IndHbIe
COOTBETCTBUS B 3aBUCUMOCTH OT KOHTEKCTa. Tak, pycckoMy pasroBopHOMY «I1o2o0a
ce200Hs HuYe20» COOTBETCTBYET aHTJIMiCKui Bapuant ‘‘The weather today is OK /
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quite all right”. ZIpeonoowcenue «Mnozue pacckazol 5mozo asmopa, no-moemy, oueHsb
Oaoice HUye2o0» niepeBonuTcs Kak ““I rather like some of that author’s stories / I think
some of that author’s stories are really quite OK /interesting / good”. @paza « Huuezo
no0o6Ho20» COOTBETCTBYeT aHrMiickuM Bapuantam “‘No, nothing like that / No, |
meant something quite different”, nubo “Nothing of the sort”.

B pyccKoM sI3bIKE €CTh MHOT'O CIIOCOOOB BEXKIMBO 00PATUTHCSA C MPOCHOOH.
OT0 cocnaraTelbHOE HAKJIOHEHHE C YacTHIeH «Ob», MOJajbHBIE TJIaroJbl,
YMEHBIINTEIbHO-TacKaTeNbHbIe CY(P(HUKCH, a TaK)KE€ PYyCCKOE BEKIMBOE CIOBO
«nooscanyticmay. JKenanue win nMpocb0a TaKkKe 4acTO BRIPAXKAIOTCS C TTOMOIIBIO
OTPHUIIATEIBHBIX KOHCTPYKITUH.

B aHrmiickoM B TaKUX CHTYyaIMsX KIIFOYCBBIMHU CJIOBaMU sIBJIsitoTCS please
win thank you. Tak, oObluHas pycckas ¢pasa «Ckadwcume, nodxcanyiicmay,
nepeBe/icHHas Ha aHrmickui OykBanbHO (Tell me please), moxer okazaTbes
rpy0Ooii nian HacMenniBor. Hanbonee ymecTHble aHruiickue Bapuanthl: Could
you please tell me? umu Excuse me, could you tell me?

OTka3 BBIMOJIHUTH MPOCHOY UITH MPEAYTPEKACHUE, YTO JENATh YTO-TO HE
CTOWT TaKXKe HYXIAIOTCA B TEPEOCMBICICHUU IS TOTO, YTOOBI TOI00paTh
MIPaBUIILHOE COOTBETCTBHE B AHTJIMMCKOM S3bIKe. ECITi HEBO3MOKHO MCITOJTHUTD
npoch0y WK MIPUKa3, IyYIIUM OTBETOM siBJsieTcs: “I’'m afraid I'm not up to it /
that”. «Hu 6 xoem ciyuae!» Mo-aHTIIMICKU 3BYUUT Kak “‘No way” mwim “Out of
the question”.

Boipaxkenuto «He 3a umo» B aHTIIMACKOM OOBIYHO COOTBETCTBYET “‘You re
welcome” unu 6onee GopmanbHO “Don’t mention it / My pleasure”. Ecnu
YEJIOBEK BBIPAXKAET CIUIIKOM TOPSUYI0 0JarogapHOCTh, pyCCKOMY OTBETY «Hy,
NoOIHO, 4mo 6vl!» COOTBETCTBYET aHriuiickoe “Really, that’s (a big) nothing! /
Come on!” wim ipocto “My pleasure”.

B nmporiecce o01ieHnst CMBICIIOBYIO HArPy3Ky HECYT HE TOJBKO CJIOBa, HO U
nay3bl, HTHTOHAIUS, KECThI, KOTOPHIE B OOJBIITMHCTBE KYJIbTYpP HEOJMHAKOBBI U
MOATOMY TPETSTCTBYIOT B3aMMOIIOHMMaHUI0. Hampumep, CBUCTOM B KOHIIE
TeaTpaJbHOTO TIPEJCTABJICHUS AaMEPUKAHCKHE CIYIIAaTelIN BBIPAXAIOT CBOE
oJ100peHre, TOorJa Kak BO MHOTMX CTpaHaxX MOJ00Has peakuus Oblaa Obl
MIPOSIBJICHMEM HETaTUBHOTO OTHOIICHHS K CIEKTAKIi0. JKecT, MHTOHAIMOHHAS
CTPYKTypa, MaHEpa TIOBEJICHUS 32 CTOJIOM, COBEPIICHHO €CTECTBEHHBIC B OJIHOM
CTpaHe, B IPYroil MOTYT OBITh BOCIIPUHATHI KaK OCKOpPOJICHHE.

Takum oOpa3oM, MPOTHO3UPOBAHUE JIMHTBOKYJIBTYPHOW WHTEP(EPCHINH
HAaMpaBJICHO HA CO3JJaHHUE YCIOBHM JIJI1 TAKOTO B3aWMOICUCTBUS IPEACTABUTEIICH
pPa3HBIX KYJIBTYp, NMPU KOTOPOM BO3HHKAET TAapPMOHUYHBIA IUAJIOT KYJIBTYD,
MPEANOoJaralofii  paBHONPABUE YYaCTHUKOB, TOJEPAHTHOCTh, COTJIACHE,
B3aMMOTIOHUMaHKe, Ha (OPMHpPOBAHWE YMEHUU aJeKBAaTHO BEpOAIBHO U
HEBEpPOATHHO PearupoBaTh HA CUTYAIIMIO OOIICHUSI.



219

CIIMCOK JIMTEPATYPHI
1. Wierzbicka, A. Understanding Cultures Through Their Key Words /
A. Wierzbicka. — New York and Oxford: Oxford University Press, 1997. — 83 p.
2. Tumaues, I1. B. JIMHrBOKYIIbTYpHAas UHTEPPEPEHIUIKAK

KOMMYHHMKAaTHBHas MOMeXa: Ha MaTepuajie aHTJIMHCKOTO sI3bIKa: TUC. KaH[.
¢unon. nayk: 10.02.04 / I1. B. Tumaues. — Boarorpaz, 2005. — 179 c.

KOMIIETEHTHOCTHBIN OJAXO0/J B UHOA3BIYHOM
OBA30BAHUN

YK 376.1

M. K. AIEKCAHJAPOBHUY

benapycs, bpect, bpl'Y umenn A. C. Ilymkuna

Hayunblli pykoBoguTeNnb — MpenojaBaTedb Kadeapbl HEMEUKOU
¢dbunonoruu u nuHreoAuAakTUKU A. C. Cekeprkuikas

DIVERSITY IN CLASSROOMS: LEARNING STYLES

Learning style is a popular concept in education and is intended to identify
how people learn best. It is often recognized that there are differences in the ways
individuals learn. The idea underpinning learning styles is that individuals all have
particular approach or style of learning. The theory is that learning will therefore
be more effective or more efficient if pupils are taught using the specific style or
approach that has been identified as their learning style.

Learning styles can be defined as the characteristics and preferred way
which a person uses to gather, identify and process information. For A. Kolb, an
American educational theorist, learning style is the process in which a person
receives new information and skills.

It’s recognized that each person prefers different learning styles and
techniques. And a learning style is a person’s preferred way of learning. This is
the basis of the study of the learning styles. Some researchers believe that learners
show a preference for using different senses to learn. The term “Learning styles”
refers to the concept that individuals differ in regard to what mode of instruction



